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PHASE 3: 

Resolution  

Affected person 

Communicate to reference person 

Advice and support 

Director/Direction team Closing the 
case 

Precautionary and preventive measure 

Evidence No evidence 
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Equality Committee Technical Commission  

CED management convenes  

Investigation 

Binding report 

Resolution Archived 

Corrective measure Sanction file Review of the 
complainant’s personal 
employment situation 
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No evidence 
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